LOCAL ELECTIONS 2012
A Manifesto for Services, Fairness and Sustainability in South Lanarkshire

South Lanarkshire Unison

Introduction
The South Lanarkshire Branch of UNISON has 6,500 members working in South Lanarkshire and most of them living here too.  There are thousands of other UNISON members in South Lanarkshire working in neighbouring local authorities, the NHS, colleges and universities, the police and fire services, the community and voluntary sector, electricity, gas and water.
We are a union whose members work every day to deliver services to the communities we live in.  That is why we believe that the decisions that politicians make, at Westminster, Holyrood and in the local Council are extremely important.  It affects the jobs we do, the services we deliver, the communities we live in and our own families.  This Manifesto for Services, Fairness and Sustainability is our contribution to the elections taking place in May 2012 to elect Councillors who will be in charge of our Council Services in South Lanarkshire for the next 5 years.

We ask all those men and women who wish to be elected to consider this Manifesto.  We include 6 pledges which we will ask all candidates of all parties to sign up to.

We urge all UNISON members to use their vote on May 2012 for those candidates who support services, fairness and sustainability.
South Lanarkshire Council – a record
Politicians can’t do anything on their own.  Councillors don’t deliver services.  We elect them to ensure that things get done and services are delivered but it is the workers in the council, and the community sector that actually deliver.  As a public service union, UNISON is proud of the services our members deliver.  These include, caring for the elderly at home, in day centres and residential care; supporting children with special needs in schools and nurseries; providing leisure facilities, libraries, museums and theatres; keeping roads clear in the worst winter weather, children safe when crossing roads and streets clear of rubbish; improving council houses for the benefit of tenants; and so on – the list is endless.
South Lanarkshire Council, its councillors and its workforce, has achieved a great deal.  Not everything is perfect and not every decision is the right one, but there is no doubt that we have brought improvements to the lives of all of us living in South Lanarkshire.

· New schools continue to be opened with more in the pipe line.

· South Lanarkshire residential, day care and home care services are recognised as among the best in Scotland receiving excellent ratings from the Care Commission

· Almost 20,000 council tenants have benefitted from new kitchens and bathrooms over the past few years.

· New sport and leisure facilities have been opened in Lanark, Hamilton, Carluke, Cambuslang, and East Kilbride.

· The introduction of a Living Wage for council workers to ensure that the lowest paid gets a reasonable pay for delivering critical services.

These and other achievements are worth all councillors being congratulated on (as long as they don’t forget the workers who delivered them!).

Cuts Are Not Fair
However in recent years, cuts in funding from government have put many of our achievements and most valued services at risk.  UNISON has campaigned and lobbied to oppose many of the worst cuts which were considered.
The cause of the country’s financial problems lie with decisions made by banks and financial speculators whose only interest was to use our money (our savings and pension funds) to make obscene profits for themselves.  Then when they created the biggest mess possible they came running for our money (our taxes and public services) to bail them out.
Councillors, council workers and our communities were not to blame for the financial crisis but we are being made to pay.  In the past years we have paid for this by

· A 2 year pay freeze for council workers, attacks on our pensions and a reduction in the number of council jobs

· The closure of local museums and community halls

· Increases in and the introduction of charges for council services

· Reductions in staff working with children in schools

· Cuts in school transport and school crossing patrols

· Reductions in funding for care packages

· Reduced numbers of council apprenticeships for young people

There is no doubt that the UK Government’s cuts have and will continue to harm South Lanarkshire’s services and it is the most vulnerable in our community who will suffer most – the elderly and disabled, children and young people, those in poor families.  We do not believe this is fair and since we strongly support a fair society we will always oppose these cuts in council services.

A Sustainable Future
South Lanarkshire suffered hugely during the cuts in the 1980s when mass unemployment was a scourge.  A generation of young people were thrown on the scrapheap and it took years to recover.  The same is happening again and UNISON believes that councils have a part to play in firstly protecting our communities and in building a future for us.

We need investment and commitment to a sustainable future, not just short term fixes that might save some money today but will cost us more in the future.

We need to see work being done to ensure children get the best education they can, that young people get jobs and training so they can earn and contribute to the local economy, families are able to get decent affordable housing so they invest in their communities, older people are sustaining living in their communities continuing to contribute to the well being of us all.  Investment in preventative services to make stronger communities more able to control their future.  South Lanarkshire needs to continue to commit to a greener future so that our children inherit a safe and healthy environment from us.  The Council has a large part to play in this through its Environmental Health services, maintaining green spaces, encouraging less waste and greater re-cycling.
However the Council cannot do this on its own and so must engage better with citizens, giving all of us an opportunity to influence and shape our future.

Our pledge for the future
UNISON is committed to working with other unions, our members, service users, community organisations – and the Council – to improve services, create a fairer society and build a sustainable future.

We invite all candidates for election in May 2012 to sign up to the following pledges

1.
We pledge to work to protect existing services and ensure that any changes to services, how, when and where they are delivered, are to ensure that the service users receive the same quality of service, or better

We believe that services are best delivered by Council employed and accountable staff.  Domiciliary Care, Southern Cross, Northern Rock are all examples of private companies, operating to create profits for shareholders, who have put at risk service delivery.  Council run services regularly score higher in inspections than privately provided services.  UNISON will work with service users and Councillors to protect and improve the Council’s in-house services.

2.
We pledge to ensure that priority is given to ensuring that families and young people have greater access to decent affordable housing.

UNISON believes that there should be an end to the sale of council houses across South Lanarkshire.  Waiting lists for council houses are at record levels and the increase in the private rented sector has been a disaster in areas like East Kilbride.  The Council’s housing plans should prioritise additional housing provided by the Council and other reputable social landlords.
3.
We pledge to ensure that older people and disabled people can continue to live in their own communities with dignity and to increase the level of services in this field.

UNISON supports the creation of services which allow people to live as independently as they can.  This will require supports and services available in people’s homes 24 hours a day but also supports which enable people to recover after ill-health.  This will require working closely across council services such as Social Work, Housing and Community services and with the NHS and voluntary organisations.  We don’t believe that hugely expensive re-organisations of public services are needed to achieve this.

4.
We pledge to ensure that children in South Lanarkshire will have access to the best of early years, primary and secondary education. 

UNISON believes that the transformation of our school estate gives us an opportunity to excel in this field.  However this requires investment in buildings to be matched by investment in staffing resources.  UNISON members who are nursery nurses, classroom assistants and school support staff, technicians, cleaners, caterers and janitors are an essential to achieving excellence as our teaching colleagues.  In fact for children from poorer backgrounds or with special educational needs these staff are essential in ensuring educational attainments.  However they, along with social workers, counsellors, home school support workers are also critical to the preventative approach needed to prevent children falling behind, becoming alienated from school and from becoming both ‘failed by school’ and disruptive in school.  Proper support for these preventative services can save millions in health services, police intervention and unemployment costs in future years.

5.
We pledge to protect the environment of South Lanarkshire for our current and future citizens.

UNISON believes that creating a greener future is important, but is also the law.  We support steps to reduce waste in the council’s services and to increase re-cycling throughout South Lanarkshire.  We would support greater engagement with communities to promote greater involvement in building a sustainable future.  Planners, environmental health officers, countryside rangers, street cleaners are just a few of the UNISON members who have a contribution to make, alongside the communities which they live, in achieving a greener future.

6.
We pledge to ensure that the Council’s activities contribute to the economic wellbeing of South Lanarkshire.

UNISON knows that cutting council workers’ jobs, freezing their pay and increasing their pension costs is damaging the local economy.  Council employees spend most of their income in the local economy (as well as paying taxes) therefore supporting local business and private sector jobs.

The Council’s decision to implement a Living Age, giving its lowest paid workers a pay increase immediately generated additional spending in the local economy.  We believe the council should commit to uprating this each year in line with the Scottish Living Wage Campaign.  This not only ensures workers are treated fairly but that the local economy is supported.  The Council should look further to extend the Living Wage to other employers particularly those delivering services in partnership with the Council

UNISON believes that our young people must not be allowed to become victims of mass unemployment and therefore will campaign for the Council to commit to expanding its apprenticeship programme to ensure more of our young people get the chance to earn a living and learn skills for the future.
